
MONK FRYSTON & SAXTON CHURCH OF ENGLAND PRIMARY SCHOOLS

Monk Fryston Parent Council (MFPC)

Code of Conduct

“We aim for everybody to show respect and care for others, and experience high levels of
success and happiness.”

Monk Fryston Parent Council (MFPC) Code of Conduct – March 2022

Introduction

This code of conduct is to ensure that MFPC members understand their expectations,
obligations and duties, placed on their conduct. The code will ensure that members exercise
their roles effectively and have the highest standards of integrity. The code of conduct is an
assurance, for outside bodies, that members will be acting in an appropriate manner.

The key principles of the code will relate to the values of:

HONESTY- working with the utmost integrity in all situations, especially in dealing with
financial matters. Members should declare any conflict of interest and avoid situations which
could cause suspicion or improper conduct.

TEAMWORK-supportive towards each other and contributing constructively at meetings.
Members should be involved and help out wherever possible.

FAIRNESS-representing the group and the school positively. Members should treat everyone
as an equal.

RESPECT- listening to others and respecting their views. Decisions will be made in the best
interests of the school.

RESILIENCE -Putting in effort each year to gain greater rewards for the school in terms of
raising wellbeing and academic outcomes.

MFPC obligations

1. Always act in a way which maintains and protects the ethos of Monk Fryston CE Primary
School.

2. Work collaboratively with parent governors from the schools’ Local Governing Body.

3. Behave appropriately towards other council members.

3. Respect and adhere to the decisions taken by the parent council



MFPC restrictions

1. Not to abuse their position for personal advantage or gain.

2. Personal issues relating to members’ children, at school, will not be discussed at meetings.

3. Confidential issues will not be discussed outside council meetings.

4. Bribes will not be accepted for the influencing of any decisions.

5. Use of social media to post content that is negative, defamatory or abusive towards the
school and its members.

(March 2022)

I hereby agree to abide by the above terms.

Name …………………………………………………………………………………     Date  ………………………………………….


